
The 
INDIVIDUAL 
INDENTITY

The Young Revolution



THE ZONES & PSYCHOLOGY 

• THE GREEN ZONES

• AMBER ZONE

• THE RED ZONE

THE GREEN ZONE PSYCHOLOGY

• NORWAY

• FINLAND

• DENMARK

• SWEEDEN

• NEW ZEALAND

• ICELAND

THE RED ZONE PSYCHOLOGY

• ISRAEL

• PALESTINE

• SUDAN

• EGYPT

• LIBYA

• PAKISTAN

• INDIA 





INTENT V ACTION 

SOCIAL 

REGULATION 

BOX



The Curve of Morality

• The moral fiber of an individual 
requires an ability of an environment 
to nurture and foster the virtues and 
attributes needed to perform 
necessary functions.

• The environment determines the 
standards on which he or she will gain 
the ability to trump the innate 
definitions of morality, empathy and 
justice. 



CHARACTER & PSYCHOLOGY 

THE RUBBERMAN PSYCHOLOGY

• The Money drive and greed

• Materialism & morality

• Fluidity of standards

• Heightened sense of competition

• A 360’ comparison with the world

• Never ending hunger for 
everything

ATTRIBUTES & PHENOTYPE

Scared & afraid

Weak and timid profile

Overthinker and emotional

Selfish and self preserved

Skeptic and cynic  

Self driven & stingy

PATTERNS AND SYMPTOMS

Very high success rate in visible streams

Very versatile and flexible

Highly resilient 

Hungry for more



• THE MANIFESTATION OF 
RUBBERMAN PSYCHOLOGY

• THE fine ability to bend your 
integrity for anything

• The high IQ to justify anything 
you are doing regardless of any 
values 

• Cannot understand and play THE 
INTEGRITY game

• The Resilient quotients are high

• Heightened SURVIVAL INSTINCT 

CHARACTER & PSYCHOLOGY 

ATTRIBUTES & PHENOTYPE

Scared & afraid

Weak and timid profile

Overthinker and emotional

Selfish and self preserved

Skeptic and cynic  

Self driven & stingy

PATTERNS AND SYMPTOMS

Very high success rate in visible streams

Very versatile and flexible

Highly resilient 

Hungry for more



The Pakistan Effect

The Man-Child Disorder: 

• The lack of all abilities attached with 
independent decision making from anyone 
who grows into a man’s body but has the 
social and emotional matrix of a child. 

What is a man-child? : 

• The emotionally challenged man/woman 
who has to bear the burden of  a man but 
has no mental or emotional resources of a 
decision maker

Who took your mental and emotional 

independence?

What’s the use of your own independent 

decisions?

Who suffers from the man-child?

• All Dependents suffer from this man-child as 

soon as he becomes one



CHARACTER & PSYCHOLOGY

THE Purpose Driven Psychology

• Values and Principles

• Purpose and power

• Virtues & Attributes

• Giving psychology 

• Vision & Missions

• Milestones & Goals

• Measures and Quotients

• Resources and planning



CAREER & DEPENDABILITY

• Professionalism & Performance

• Realistic vision

• Clear milestones and workable 
plans

• Time saver rather than money 
saver

• The authenticity of character 

• The authenticity of skill 

•THE 4/3/2 CURVE
• The 4 year + plan for technical 

skill 

• The 3 year + plan for people skill

• The 2 year + plan for management 
skills



The 3/Seven/9 Methodology

•What is the 379 
strategy

• The 9th year Vision 

• The 7th year milestones

• The 3 year resource collection

•How does the 3/7/9 
strategy work?

• KSR Mapping

• Knowledge

• Skill 

• Resources



The Measure of 3/7/9

• PHYSICAL Quotients

• Health & wellbeing

• Energy and fitness

• Self-restraint and Discipline 

• EMOTIONAL Quotients

• Emotional intelligence

• Critical Thinking

• People orientation and empathy

• SPIRITUAL Quotients

• Self Awareness 

• God Oriented 

• Giving psychology

• Empathy and afterlife

• MENTAL   Quotients

• IQ

• Research and referencing

• Exposure and expertise



Where will you go wrong

Personal element
• Lack of purpose

• Lack of prioritization

• Lack of worldview

• Lack of knowledge 

• Self (emotional and mental 
profile) –Big 5

• Requirements

• Wrong assessment of 
requirements

• Lack of discipline 

• Lack of resources 

Professional element
• Lack of understanding 

• Factors that are critical V factors 
that are not critical

• Of the fact that The chemistry of 
every element will change due to 
the change in the global landscape 

• The personal biases 

• Self Preservation bias

• Confirmation bias 

• Availability bias 

• (The list of unconscious biases)

There is a bigger equation we are a part of: 

Our personal chemistry + the chemistry of the dependent elements we play with + the independent solvent of time 

The Leadership Equation :  Purpose/Pain = Leadership 



Where will you go wrong

An example of 
oversteering

Daily and hourly task allocation for a 10 
year plan Without understanding the 
personality types and the emotional 

profile of the dependents in the mission

A heterogenous 
mixture of resources 

without understanding 
the science of the 
elements and their 

chemistry 

An example of 
understeering

Year on year allocation of targets v 
achievements caused due to lack of 

understanding the criticality of 
elements in the equation

Lack of filters and accountabilities of 
the dependents 

Lack of DICIPLINE

LACK OF 
MOMENTUM



Over Drive or Under steer?



Over Drive or Under steer?




